
****************************************************************************************************************************************************

This email is being sent to all of the Superintendents, Board of Managers Members and Bookkeepers we have on file for the Egyptian Trust. If you received this email in error please
 forward to the appropriate party and contact Yvonne Gamble (Yvonne.Gamble@meritain.com) at the Metro East Service Office of Meritain Health to update the contact information.

Dear Participating Employer Group:

Attached is the memo and agenda for the upcoming Board of Managers meeting on December 2, 2015. Also included are the following documents:

*  Minutes for the September 23 and October 23 meetings

*  Fourth Amendment to the Declaration of Trust documents -  the decision made at the May 6 meeting to increase the notice period for withdrawals from 30 to 60 days

*  Third Amendment to the Funding Agreement documents - the decision made at the October 23 meeting to change the method for setting contribution rates for the new high
 deductible plan options.

We remind you all school districts, cooperatives and ROE's are urged to send a representative to the upcoming meeting. Thank you.

Yours in good health ~

Karen L. Giles
V.P. Client Solutions
Meritain Health

Direct: 618.509.6081

ADVOCATES FOR HEALTHIER LIVING

Note: The information contained in this message may be privileged and confidential and protected from disclosure. If the reader of this message is not the intended recipient, or an
 employee or agent responsible for delivering this message to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication is
 strictly prohibited. If you have received this communication in error, please notify us immediately by replying to the message and deleting it from your computer.

mailto:Yvonne.Gamble@meritain.com
mailto:jgranville@contentexecutive.com



EGYPTIAN AREA SCHOOLS EMPLOYEE BENEFIT TRUST 
BOARD OF MANAGERS MEETING NOTES 


CARLYLE, ILLINOIS 
October 23, 2015 


I. CALL TO ORDER: 


A special meeting of the Board of Managers of the Egyptian Area Schools Employee Benefit Trust 
was held on Friday, October 23, 2015, at Governor's Run in Carlyle. Chairman Jeff Dosier called 
the meeting to order at approximately 10:00 a.m. Sign-in sheets showed there were 38 people in 
attendance, including 30 representatives from 24 districts and 8 advisors and guests. 


II. BUSINESS ITEMS: 


Report of Benefits Committee. 


Matt Klosterman explained that the special meeting was called to consider a recommendation 
from the Benefits Committee for a new high deductible plan option. He noted that the role of the 
Benefits Committee is to recommend changes in benefits and premium rates as necessary to 
address rising health care costs and changes in the health insurance markets. 


Tom Dahncke explained that changes made by the Affordable Care Act have increased the 
pressure on the Trust from brokers and insurance carriers. Insurance carriers are now required to 
price small groups based on community rating. Brokers and insurance carriers have been very 
aggressive in trying to increase market share with both small and larger groups. To reduce 
premium costs, many carriers now offer very high deductible plans paired with health 
reimbursement accounts (HRAs) to cover some of the out of pocket costs employees would 
otherwise experience. 


Tom noted that historically the Trust has charged all employer groups uniform premiums for the 
same plan of benefits, without considering a district's participation levels, age distribution, and 
geographic location, all of which are factors that insurance carriers routinely take into account in 
pricing group health insurance. While this worked well for many years, it now leaves the Trust at 
risk of losing groups that can buy cheaper coverage from commercial carriers. Tom explained that 
the Benefits Committee began meeting with Gary Wright and Jim Baxter of the Teachers 
Coalition on Health (TCOH) about a year ago. At the Committee's request, TCOH made a 
detailed analysis of the demographic information and claims experience back to 2012 for all 
employer groups in the Trust. Based on its analysis, TCOH proposed an entirely new plan option 
with a very different pricing structure. 


Tom explained that the Benefits Committee is now recommending that the Trust offer a new plan 
option with a very high deductible, generally $6,000 for an individual. Instead of a uniform 
premium for all districts, the premium for a district choosing the new plan would be determined 
based on underwriting criteria commonly used by insurance carriers, including employee and 
dependent participation percentages, employer contribution levels, geographic location, age curve 
and benefit levels. The $6,000 deductible plan would be funded through the Trust, but an 
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employer electing this option could also establish an HRA to reimburse employees for costs below 
the deductible. The combination of the high deductible plan and HRA could be designed to 
replicate the benefits provided by the plans currently offered by the Trust so that employees would 
not experience a change in benefits. An employer electing this option could choose to self-fund 
the HRA or could insure the HRA portion of the benefit with an insurance carrier. 


Tom explained that the Benefits Committee recommends that this new plan option be offered 
effective January 1, 2016. Because of the short time frame, the Benefits Committee called this 
special meeting to give member districts time to consider the new option before the proposed 
January 1 effective date. 


Tom then introduced Gary Wright and Jim Baxter from TCOH. Gary explained that TCOH does 
a lot of business with school districts in northern Illinois. As they expanded into southern Illinois 
they learned about the Egyptian Trust and were impressed by the Trust's long-term stability and 
the unique opportunities offered by the Trust. 


Jim Baxter explained that the Trust should be able to offer all districts better rates than they can 
obtain in the commercial insurance market because the Trust does not include a profit margin in 
its pricing. However, because the Trust currently charges uniform premium rates to all districts, 
there is a significant risk that the best groups from an insurance underwriting perspective will be 
picked off by insurance carriers offering lower rates. The objective is to offer attractive pricing for 
every district that will beat commercially available rates and protect districts against years they 
have high claims outside their control. To accomplish this, TCOH recommends charging 
premiums for a new high deductible plan based on a "mark to market" approach using 
underwriting criteria commonly used by insurance companies. This will allow the Trust to 
compete toe to toe against insurance carriers to retain existing groups and attract new districts to 
the Trust. 


Gary Wright explained that Meritain will be able to integrate the high deductible plan with the 
district's HRA so that the experience and costs to employees should not be any different if the 
district chooses to replicate current plan benefit levels. 


The presentation by TCOH was followed by considerable discussion and many questions from 
members about the recommendation. Several members stated concern about how pricing for the 
other plans offered by the Trust will be affected if districts with favorable experience move to the 
new plan with mark to market pricing. Jim Baxter stated that it is not possible to predict the 
premium rates that will be required for the other plans, but it is clear that the alternative is that 
districts with better options on the commercial market are very likely to leave the Trust entirely, 
which will have an even greater detrimental impact on the costs for districts remaining in the 
Trust. TCOH has seen other health insurance coalitions fail as the best groups are cherry-picked 
off by commercial carriers. 


Scott Giles stated he believes this proposed change will put the Trust in the best possible position 
to grow the Trust with new districts. Scott noted that even though the Trust has had extremely low 
rate increases over the last several years, it has still lost a number of districts. Tom Dahncke 
reiterated that changes in the insurance marketplace require the Trust to act proactively to make 
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changes to keep the Trust strong and stable for the future. Matt Klosterman advised that the 
Benefits Committee may have additional recommendations for consideration by the Board of 
Managers at the meeting in May. 


Louis Obernuefmann (Belle Valley) made a motion, seconded by Brian Charron (Waterloo), to 
adopt the recommendation of the Benefits Committee to offer the new high deductible plan with 
mark to market pricing effective January 1, 2016. The motion carried with no votes opposed. 


Ruth Hays distributed copies of a proposed Third Amendment to amend the Funding Agreement 
to authorize setting premiums for the new high deductible plan separately for each employer on a 
non-uniform basis. Louis Obernuefmann (Belle Valley) made a motion, second by Matt Stints 
(Grant), to adopt the Third Amendment. The motion carried with no votes opposed. 


Tom advised that districts that wish to consider adopting the new high deductible plan as of 
January 1, 2016 should contact Tom or Leo for further information and analysis. 


III. NEXT MEETINGS AND ADJOURNMENT: 


Future meetings have been scheduled for the following dates at 10:00 a.m. in Carlyle: 
® Wednesday, December 2, 2015 
® Wednesday, March 23, 2016 
® Wednesday, May 11, 2016 


There being no further business, the meeting was adjourned. 


Respectfully submitted, 


Ruth Hays 
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ATTENDANCE 
October 23, 2015 


Advisors and Guests: 


Meritain — Karen Giles, Scott Giles 
Trust Consultants — Tom Dahncke, Leo Hefner 
Husch Blackwell LLP — Ruth Hays 
Teachers Coalition on Health — Jim Baxter and Gary Wright 
Bushue HR — Travis Bushue 


District Representatives: 30 representatives from the following 24 districts signed in for the meeting. 


Belle Valley #119 — Louis Obernuefemann 
Belleville #118 — Matt Klosterman 
Belleville #201 — Jeff Dosier, Rich Hodson, 


Brian Mentzer 
Benton HS #103 —Aaron Mattox 
Brownstown #201 —Adam Bussard 
Centralia City Schools #135 — Mike Middleton 
Fairfield #112 — Diana Zurliene 
Flora #35 — Joel Hackney 
Freeburg #77 — Diane L. Schaefer 
Grant #110 — Matt Stines 
Harmony-Emge #175 — Pam Leonard, 


Dennis O'Neill 
Jersey #100 — Mary Schell 
Mascoutah #19 — Craig Fiegel, Frank Williams 
New Athens #60 — Shelley Fizer 
Patoka #100 — David Rademacher 
Richland County #1 — Larry Bussard 
Salem HS #600 — Brad Detering 
Selmaville #10 — Nancy Jansen 
Signal Hill #181 — Suzette Lambert 
South Eastern Special Ed. — Lori Davis 
Wabash #348 — Cindy Bishop 
Waterloo #5 — Brian Charron 
West Washington #10 — Rebecca Krueger 
Wolf Branch #113 —Amber Reynolds, Scott 


Harres, Cathy Wilson 
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EGYPTIAN AREA SCHOOLS EMPLOYEE BENEFIT TRUST 
BOARD OF MANAGERS MEETING NOTES 


CARLYLE, ILLINOIS 
September 23, 2015 


I. CALL TO ORDER: 


A meeting of the Board of Managers of the Egyptian Area Schools Employee Benefit Trust was 
held on Wednesday, September 23, 2015, at Governor's Run in Carlyle. Chairman Jeff Dosier 
called the meeting to order at approximately 10:00 a.m. Sign-in sheets showed there were 49 
people in attendance, including 38 representatives from 28 districts and 11 advisors. 


The notes of the Board of Managers meetings of May 6, 2015 and June 15, 2015 were approved 
as submitted. 


II. FINANCIAL REPORT: 


Tom Dahncke gave a brief financial report, noting that cash flow was negative for both July and 
August, but September was running positive to date. Chad Stafko from Regions reported on Trust 
investments. 


III. BUSINESS ITEMS: 


A. Report of TPA Services — Meritain Health. 


Karen Giles reminded members that each district will be responsible for complying with the 
Affordable Care Act reporting requirements under Internal , Revenue Code Sections 6055 and 
6056. She provided copies of information from the IRS website with detailed questions and 
answers about these requirements. Karen explained that Meritain will assist districts by providing 
each district with a file reporting the individuals enrolled for coverage through the district for each 
month in 2015. She noted that the Social Security numbers of covered dependents must be 
included on the reports to IRS. Districts are responsible for obtaining dependent Social Security 
numbers from employees. Districts may contact American Fidelity if they want additional 
assistance in complying with the reporting requirements. Forms reporting coverage in 2015 must 
be provided to employees by January 31, 2016. 


Karen reminded members that an employee must give one full year advance notice if he/she wants 
to move to a plan with a higher level of benefits at the next open enrollment period. After open 
enrollment closes, members will not be able to make changes unless they have a qualifying status 
change or special enrollment event. Districts must notify Meritain promptly when an employee 
makes a permitted election change. Retroactive adjustments are allowed or no more than 60 days. 


B. Report of Network Services — Coventry. 


Martha Bromley introduced herself as the account manager from Coventry. She explained that 
Coventry has been working closely with Quantum to bring additional providers into the Coventry 
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and Aetna networks. Members who use out of network providers may use the form on the 
www.egtrust.org  website to nominate a provider online or may contact the Care Coordinators and 
they will pass the information on to Coventry. 


C. Report of Prescription Card Services — Scrip World. 


Valerie Fish reported there have been no major changes in the prescription drug benefit. The only 
change is that the member copay for an injectable specialty drug is now capped at $150 per month 
beginning September 1, 2015. 


D. Report of Coordinated Care Services — Quantum Health. 


Cyndee Bronars reported that the Care Coordinators have been very busy with open enrollment 
and the change in the network. Call volume is up by 15%. She stated that temporary ID cards 
were sent out in August. Permanent cards will be distributed as final enrollment information 
comes in. Members should receive these by the first or second week of October. 


Cyndee reminded members that the requirements for qualifying for the wellness incentive for 
calendar year 2016 must be completed by September 30, 2015. Members will need to enter the 
name of their primary care physician and biometric data on or before that date to benefit from the 
incentive for 2016. 


E. Report of Voluntary Dental and Vision Services — Ameritas. 


Kip Koll introduced herself as the field customer service manager for Ameritas, the new provider 
for the Trust's voluntary insured dental and vision programs. Kip noted that there had been a few 
hiccups in transferring enrollment files, but the files are being updated weekly. She stated that the 
normal 12-month waiting period for orthodontic benefits for new enrollees is eliminated for 
members who enroll during this initial enrollment period only. Members are free to use any 
licensed dental provider they choose, but may have lower out of pocket costs if they use providers 
in the Ameritas PPO Network who have agreed to negotiated fees. Members can find network 
providers from a link on the Trust's website. Members may also nominate providers for the 
network. Kip explained that Ameritas has a better chance of enrolling dentists in the network if 
Ameritas is able to use the name of the patient asking to have the dentist enrolled. 


F. Report of Benefits Committee.  


Matt Klosterman reported that the Benefits Committee would be meeting following the Board of 
Managers meeting. He invited members to serve on the Committee. The meetings are normally 
held at the administration offices of Belleville #118. 


IV. NEXT MEETINGS AND ADJOURNMENT: 


Future meetings were scheduled for the following dates at 10:00 a.m. in Carlyle: 
® Wednesday, December 2, 2015 
® Wednesday, March 23, 2016 
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® Wednesday, May 11, 2016 


There being no further business, the meeting was adjourned. 


Respectfully submitted, 


Ruth Hays 
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ATTENDANCE 
September 23, 2015 


Advisors and Guests: 


Meritain — Karen Giles, Scott Giles 
Coventry Health Care — Martha Bromley 
Quantum Health — Cyndee Bronars 
Scrip World/Meritain — Valerie Fish, Don Bishop 
Ameritas — Kip Koll 
Trust Consultants — Tom Dahncke, Leo Hefner 
Husch Blackwell LLP — Ruth Hays 
Regions Bank — Chad Stafko 


District Representatives: 38 representatives from the following 28 districts signed in for the meeting. 


Waterloo #5 — Brian Charron 
Wesclin — Jennifer Filyaw 
West Washington #10 — Rebecca Krueger 
Wolf Branch —Amber Reynolds, Stephanie 


Wyatt 


Altamont #10 — Jeff Fritchnitch, Melanie 
Thornton 


Belleville #118 — Matt Klosterman, Leanne 
Meadows-Rahe 


Belleville #201 — Jeff Dosier 
Benton HS #103 — Barbara Phelps 
Brownstown #201 — Adam Bussard 
Central City #133 — Julie Beasley 
Centralia City Schools #135 — Mike Middleton 
Cerro Gordo #100 — Brett Robinson 
Harmony-Emge #175 — Pam Leonard, Pam 


Frost 
Marissa #40 — Jane Schaeffer, Sherry Koch 
Mascoutah #19 — Craig Fiegel 
Monroe Randolph County ROE #45 — Tricia 


Bockhorn 
Mount Vernon City Schools #80 — Linda Cruser 
Murphysboro #186 — Jan Bush, Brett Sutphin 
North Greene #3 — Mark Scott, Marge Anderson, 


Kim Mitchell 
Panhandle #2 —Aaron Hopper 
Salem HS #600 — Brad Detering 
Sandoval #501 — Lisa VonderHaar 
Signal Hill #181 — Suzette Lambert 
South Central #401 — Ginny Keen 
South Eastern Special Ed. — Lori Davis, 


Jill Keller-Weems 
Trico #176 — Jackie Smith, Cathy Lindner 
Valmeyer #3 — Eric Frankford 
Wabash #348 — Cindy Bishop 


SLC-7701877-1 	 4 








EGYPTIAN AREA SCHOOLS

EMPLOYEE BENEFIT TRUST



1109 Hartman Lane, Suite 202

Shiloh, IL  62221  

Consultants

Tom Dahncke Phone: 618-791-5541 Email: tdahncke@charter.net

Leo Hefner Phone: 618-973-8221 Email : lhefner@htc.net

	

DATE:	November 12, 2015

TO:	All Executive Committee, Board of Managers Members, District Superintendents and Bookkeepers

FROM:	Jeff Dosier, Chair, Matt Klosterman, Vice-Chair

			Tom Dahncke & Leo Hefner, Consultants to the Trust 



RE:		December 2, 2015 Board of Managers Meeting



The next meeting of Board of Managers of the Egyptian Trust will be held on Wednesday, December 2, 2015 beginning at 10:00 a.m. at Governor’s Run Golf Course, Carlyle, IL.



The agenda is included with this meeting memo.  All school districts, cooperatives and ROE’s are urged to send a representative to the December 2nd meeting.





Questions and comments regarding this memo or the attached information should be directed to Trust Consultants Tom Dahncke at tdahncke@charter.net (618-791-5541) and/or Leo Hefner at lhefner@htc.net (618-973-8221).  













































EGYPTIAN AREA SCHOOLS

EMPLOYEE BENEFIT TRUST



BOARD OF MANAGERS MEETING

Wednesday, December 2, 2015

10:00 a.m.

Governor’s Run Golf Course

Carlyle, IL

AGENDA



1.	Call to order 

2.	Approval of minutes:  September 23, 2015 and October 23, 2105

3.	Financial Reports

4.	Business Items

A. Report of TPA services: Meritain Health – Karen Giles

B. Report of network services: Coventry – Martha Bromley

C. Report of prescription card services: Scrip World / CVS Health – Valerie Fish, Don Bishop

D. Report of Coordinated Health Care: Cyndee Bronars, Sarah Simmons

E. Report of voluntary dental and vision services: Ameritas – Kip Koll

F. Report of actuarial services: OptumInsight Consulting – Mike Rasmussen

G. Report of legal services: Husch, Blackwell LLP – Ruth Hays

H. Report of Section 125, 403b and ACA admin: American Fidelity – Caleb Wilson, Whitney Dyson

I. Report of The Benefits Committee: Matt Klosterman

J. Report of consultants: Tom Dahncke and Leo Hefner

K. Any other business which might come before the Board of Managers



5.	Future meeting dates:

			

Wednesday, March 23, 2016

Wednesday, May 11, 2016



6.	Adjournment





















EGYPTIAN AREA SCHOOLS

EMPLOYEE BENEFIT TRUST





OFFICERS

JULY 1, 2015 – June 30, 2017



Chairman:	Jeff Dosier		Vice Chairman:	Matt Klosterman



EXECUTIVE COMMITTEE MEMBERS



JUNE 30, 2016

Ken Schwengel		Arthur #305	

		Lisa Vonder Haar		Sandoval #501

		Jeff Dosier		Belleville #201

		Brian Charron		Waterloo #5 

		Gayla Wilkerson		Salem #111

		Rich Well		Vandalia #203

		Jennifer Filyaw		Wesclin #3

		John Pearson		Wood River HS

		Dwight Stricklin		Kansas



JUNE 30, 2017

David Lett		Pana # 8

Mike Brink		Nashville #49

Aletta Lawrence		Mt. Vernon #80 

Mary Schell		Jersey #100

Brad Lee		Carmi-White County #5 

Deana Brashear		Red Hill #10		

Brenda Patrick		Mid States Special Ed

Joe Novsek		Carlyle

Jeff Fritchtnitch		Altamont



JUNE 30, 2018

Michael Smith 		Tuscola

Robin Brooks		Selmaville #10

Craig Fiegel		Mascoutah #19

Matt Klosterman		Belleville #118

Robin Becker		Germantown #60		

Mike Middleton		Centralia #135

Jan Bush		Murphysboro

Bill Fritcher		Teutopolis



Consultants & Contractors:

	Meritain Health			Karen Giles; Scott Giles

	Coventry			Martha Bromley

	Coordinated Health Care		Cyndee Bronars, Sarah Simmons

	Ameritas  			Kip Koll

	Scrip World / CVS Health		Valerie Fish, Don Bishop

	OptumInsight			Mike Rasmussen

	Husch, Blackwell LLP		Ruth Hays

Morgan Asset Management	Chad Stafko

	American Fidelity		Caleb Wilson, Whitney Dyson

	Egyptian Trust			Tom Dahncke; Leo Hefner






FOURTH AMENDMENT TO 
DECLARATION OF TRUST 


FOR THE 
EGYPTIAN AREA SCHOOLS EMPLOYEE BENEFIT TRUST 


(As amended and restated effective January 1, 1999) 


Pursuant to the provisions of Section 12.1 of the Declaration of Trust for the Egyptian 
Area Schools Employee Benefit Trust, as amended and restated effective January 1, 1999 (the 
"Trust"), the Board of Managers of the Trust hereby amends the Trust effective as of September 
1, 2015, in the following respect: 


Section 14.2 of the Trust is amended to read in its entirety as follows: 


"14.2 Withdrawal.  A Participating Employer may discontinue participation in this 
Trust as of the last day of any month by giving not less than 60 days' prior notice to the 
Managers. Such notice shall be in writing, addressed to the Chairman of the Board of Managers, 
and shall include payment of the Employer's estimated withdrawal liability, if any, in accordance 
with Section 4 of the Funding Agreement. In the event of a merger, consolidation or dissolution 
of a Participating Employer, such Participating Employer shall give not less than 60 days' prior 
written notice to the Chairman. Arrangements may be made for participation in the Plan to be 
continued by any successor to a Participating Employer." 


IN WITNESS WHEREOF, the Managers have adopted this amendment of the 
Declaration of Trust by the vote of a two-thirds majority of the Managers present at a duly called 
meeting at which a quorum was present on the 6 th  day of May, 2015, effective as of September 1, 
2015. 


BOARD OF MANAGERS 
EGYPTIAN AREA SCHOOLS 
EMPLOYEE BENEFIT TRUST 


By: 	 
Jeff Dosier 
Chairman, Board of Managers 
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THIRD AMENDMENT TO 
EGYPTIAN AREA SCHOOLS EMPLOYEE BENEFIT TRUST 


FUNDING AGREEMENT 
(As amended and restated effective January 1, 1999) 


Pursuant to the provisions of Section 7.1 of the Egyptian Area Schools Employee Benefit 
Trust Funding Agreement, as amended and restated effective January 1, 1999, the Board of 
Managers of the Trust hereby amends the Funding Agreement effective as of January 1, 2016, in 
the following respect. 


Section 2.1 of the Funding Agreement is amended in its entirety to read as follows: 


"2.1 Contribution Rates.  At least annually, effective as of September 1 or as of such 
other date as the Managers shall decide from time to time, the Managers shall establish the 
contribution rates for single and family coverage (including rates for coverage of employee plus 
spouse, employee plus child/children and employee plus spouse and child/children) for the 
standard benefit plan options offered by the Trust from time to time. Such rates shall be 
determined giving due consideration to the opinion of an independent actuary selected by the 
Managers regarding the contributions necessary to maintain Trust assets at a level sufficient to 
make anticipated disbursements for Certified Claims, Insurance Premiums and Trust Expenses, 
and to maintain a satisfactory Reserve for Incurred and Unreported Claims, plus such additional 
amount of surplus as the Managers shall determine from time to time. In addition to such annual 
determination, the Managers, at their sole discretion, may make interim changes in the 
contribution rates effective as of the first day of any month. 


Effective January 1, 2016, the Trust shall offer Participating Employers one or 
more additional benefit plan options at contribution rates determined separately for each 
Participating Employer group. Each such additional plan option shall have an individual annual 
deductible equal to or greater than $6,000 (a "$6,000+ Deductible Plan"). The $6,000+ 
Deductible Plan options are available only as an alternative to the Trust's standard benefit plan 
options and cannot be elected by a Participating Employer along with any of the standard plan 
options. A Participating Employer electing a $6,000+ Deductible Plan option may choose to 
provide its eligible Participants with a health reimbursement account (HRA) benefit to cover 
eligible expenses below the specified high deductible at benefit levels determined by the 
Participating Employer, and may choose to fully self-insure the HRA benefit or may elect instead 
to purchase reinsurance to cover some or all of its obligation for the HRA benefit. Contribution 
rates for single and family coverage for the $6,000+ Deductible Plan options shall be determined 
by the Trust's actuary separately for each Participating Employer using common underwriting 
criteria, including but not limited to geographic location, size of the employer group, age curve of 
enrolled employees and dependents, percentage of eligible employees and dependents enrolled in 
coverage, the deductible and HRA benefit level(s) selected by the Participating Employer, and 
any competing benefit options offered by the Participating Employer (such as cash in lieu of 
health coverage). Contribution rates for Participating Employers electing the $6,000+ Deductible 
Plan option shall be reviewed by the Trust's actuary and adjusted (if appropriate) at the same time 
the Managers adjust contribution rates for the standard benefit plan options offered by the Trust." 
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IN WITNESS WHEREOF, the Managers have adopted this amendment of the Funding 
Agreement by the vote of a two-thirds majority of the Managers present at a duly called meeting 
at which a quorum was present on the 23 rd  day of October, 2015, effective as of January 1, 2016. 


BOARD OF MANAGERS 
EGYPTIAN AREA SCHOOLS 
EMPLOYEE BENEFIT TRUST 


By: 	  
Jeff Do sier 
Chairman, Board of Managers 
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