
 

This piece is for illustrative purposes only. The disability and life insurance policies referenced may not be available in all states. All policies are subject to issue 
limitations, exclusions and other coverage conditions, which may include a waiting period for pre-existing conditions. Only the policy can provide the actual terms of 
coverage. 
 
Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. Blue Cross and Blue Shield of Illinois is the trade 
name of Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue Shield Association. BLUE CROSS®, BLUE SHIELD® and the 
Cross and Shield Symbols are registered service marks of the Blue Cross and Blue Shield Association, an association of independent Blue Cross and Blue Shield 
Plans. 
 

 

 
 

GROUP LIFE BENEFIT PROGRAM SUMMARY 
For Egyptian Area Schools Employee Benefit Trust 

Policy Number F019133 
 

All Classes as Defined by your School District 
 

Eligibility All full-time employees working 10 or more hours per week in an 
eligible class are eligible for coverage. A delayed effective date will 
apply if the employee is not actively at work. 

 
Group Term Life/AD&D Benefit: 

 
Benefit amount as defined by your School District 

 
Supplemental Life/AD&D Benefit: 
Employee Options 

Options of $10,000 - $25,000 - $50,000 - $75,000 - $100,000 or 
$10,000 increments to a maximum of $500,000. Not to exceed 5 
times annual salary 

 
Supplemental Life/AD&D Benefit: Spouse 
(Includes Domestic Partners) 
Employee must elect coverage for dependent to be eligible. 

 
$5,000 - $250,000, in increments of $2,500, not to exceed 50% of 
the employee benefit amount. (minimum $5,000) 

Supplemental Life Benefit: Child(ren) 
Employee must elect coverage for dependent to be eligible. 

Live Birth to 14 days:   $0 
Age 15 days to Age 26:  $5,000 or $10,000 

Age Reduction Schedule Life and AD&D benefits reduce by 50% at age 70. 
Guarantee Issue Amount – Employee $100,000 under age 60,  

$25,000 Ages 60-69 
Guarantee Issue Amount – Spouse $37,500 under age 60. 
Accelerated Death Benefit (ADB) Upon the employee’s request, this benefit pays a lump sum up to 

75% of the employee’s Life insurance, if diagnosed with a terminal 
illness and has a life expectancy of 24 months or less.  Minimum: 
$7,500.  Maximum: $250,000. The amount of group term life 
insurance otherwise payable upon the employee’s death will be 
reduced by the ADB. 

Portability Feature (Life coverage) Included. (Employee & Spouse Supplemental Life) 
Conversion Privilege (Life coverage) Included. 
Guarantee Issue For timely entrants enrolled within 31 days of being eligible, the 

Guarantee Issue amount is available without any Evidence of 
Insurability requirement. Evidence of Insurability will be required for 
any amounts above this, for late enrollees or increase in insurance 
and it will be provided at your own expense. 

Beneficiary Resource Services Includes grief, legal and financial counseling for beneficiaries, 
funeral planning; and online legal library, including templates to 
create a legal will and other legal documents. 

Travel Resource Services Helps travelers deal with the unexpected that may take place while 
traveling.  Services include emergency medical assistance, 
financial, legal and communication assistance, and access to other 
critical services and resources available via the internet. 

Exclusions One-year suicide exclusion applies to Supplemental Group Term 
Life coverage.  AD&D exclusions are the same as Basic AD&D 
exclusions. 
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